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1. Basic Information EFFORT%&

= Project: EFFORTI — Evaluation Framework for Promoting Gender Equality
in Research and Innovation

= Programme: H2020 — Science with and for Society (SWAFS)

= (Call-GERI-3-2015:, Evaluation of initiatives to promote gender equality
in research policy and research organisations”

= Type of Action: Research and Innovation Activity — RIA
= Duration: June 2016 — May 2019
= Budget: ca. 2 Mio. EUR
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2. Objectives & Expected OQutcomes EFFORT,%%

Generation of Community
knowledge on Building

ethe link between e National
GE measures GE Stakeholder

outputs and (R)RI Workshops
outcomes and e International

impacts Conferences
e Platform for
information
sharing
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3. Conceptual Approach

EFFORTI

THREE MAIN
TYPES OF GENDER

INITIATIVES TO RTDI Outputs &

PROMOTE GE OBIJECTIVES & RESULTS
RESULTS

At individual/
team performance level:

Measureson o e Research quality
individual level S e Research productivity

¢ [nnovation

\' RRI

Structural / institutional i F L
measures At institutional level:

Womenin e Structure
leadership positions e Quality of the workplace

® Recruitment capacity
Measures concerning o Efficiency
research funding

\0 Competitiveness

Integration of a
gender dimension in

research content and .
Legislative measures curricula * Intensity

¢ Productivity
e Furthering the progress of ERA

At system level:
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4. Work Packages EFFORTI

WP 1 Project management
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WP 3
Development of a
conceptual model for an
evaluation framework WP 5

WP 2 (EFFORTI 1.0.) Development of an

Context analysis - - evaluation toolbox
WP 4 (EFFORTI 2.0.)

Case studies and

validation
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5. Timeline EFFORT%

Feb - March - June: WP3 19th
March: May: Results Collection of October:
National of WP2 indicators / 1st Inter-
Work- (Context Conceptual national
shops Analysis) Model Conference
April - ,
September: JLIJ\lnet./JU||V'
Case Study W aklor?a
Reports Orkshops

May:

Jan/ Feb : : : May: Second
National F'?ﬁé\éf:Ir:SC')oRnﬂOf International
Workshops Toolbox 2.0 Conference
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EFFORTI%%

Thank you very much for your
attention

Susanne Buhrer
(s.buehrer@isi.fraunhofer.de)

www.efforti.eu
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EFFORTI

Back up
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3. Conceptual Approach EEFGRT]

Efficienc
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EFFORTI

TCERNMB3ERK

CONCEFTUAL MODEL
OF AN EVALUATION FRAMEWORE
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XXX
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START provides the financial means for fundamental research of up to 1.2 million Euro and for a time
period of up to 6 years. To be spent freely on personnel or equipment. It provides:
|r‘|puts -flexible working conditions
- scope fordevelopmentof research projects
-long term planning reliability for research projects

Memberof the START General Public
START grantee research groups \
Increased research Imp_roved know—ho_w U Improved conditions for /
OUtpUtS performance of the leading and managing of the training of young Improved visibilityof the
research groups/ START grantee and hisher
START grantee (measured e researchers (doctoral ot
in - quantity & quality of Recognition as group S D Oy [ ) research projectinthe
publication) leader of research groups P general public
. l/
Outcomes: Greater distinctiveness of ngl!flca’Flon grltEeihg Increased LIRS
the START grantee in the positions inthe research <1 research [— oK Improvedimage of
short term research community system in Austria and output graduated research inthe public
abroad researchers opinion.
I A Voo | |
Outcomes: i Improved reputation of the Host institutier of the START project 1
. s S e e e e e e e e e m e m e m e e = R
intermediate Sustainable integration of leading DEERTEN @) [ILMELR
researchers in the Austrian science resources: pool of
system (measured by professorship or other young, excellent
permanent position) researchers
Increased Austrian contribution anf:tsr;daztg?gg;ﬁgﬁ?sz | g . ;
: : AL ncreasedacceptance o
to 'ntematrg)slirzﬁtmg edge research for Austrian and research in society
\ foreign resear;:hers
f
Im pacts Empowerment/ Strengthened capabilities of the Austrian
research system
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